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Creativity, originality and initiative

Leadership and social influence
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Type of skill
@ Problem-solving

@ Self-management Resilience, stress tolerance and flexibility

@ Working with people
@ Technology use and development
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+ A strategic threat is any significant aspect of the external environment that can o
negatively affect the organization and potentially undermine the strategy and
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What obstacles must
How will we get there?  How well are we doing?

Where are we now? Where do we need to go? we address?
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